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The IQAC has audited Gender Equality for the students in the academic year 2023-2024for
the purpose of improvement of Female Student Enrollment in the institute.

Program | Total No.of | No.offemale | No.ofTrans | %of Yof %of
S.No | Program code no.ofstudent rslellgem Student gender rsntilgem giﬁl;elre‘t g:sser
| B.TechEEE | 02 119 80 39 0 .70 30 0
, B.TechMECH | 03 71 57 14 0 . 80 20 0
3 B.TechECE | 04 344 216 128 0 66 34 0
4 B.TechCSE 05 645 429 216 0 67 33 0
ﬂs B.TechCSM | 66 215 155 60 0 72 28 0
6 B.TechCSD | 67 183 128 45 0 71 29 0
- B.TechCSC | 69 17 14 3 0 82 18 0 ‘
M.TechECE | 72 29 L 20 9 0 69 31 0
8 VLSI |
9 M.TechCSE | 58 29 16 13 0 50 50 | 0
10 MBA 00 360 196 164 0 54 46 0
1 MCA 01 117 65 52 0 | 55 45 0
ﬂ Total 2126 1376 750 0 65 35 0
Description:

Avanthi Institute of Engineering and Technology (AIET) have evolved tools
and guidelines for improving the enrollment of students in various branches in the under-
graduate and post- graduate level of engineering and management. The purpose of the
student audit is to give poise to thedepartments or programs to weigh up the student
enrollment in the institute. Internal Quality Assurance Cell (IQAC) and Admission Cell
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strivecontinuouslyfor the excellence and 100%
admission of the students in the college.

As per the G.O of TSEAMCET, the institute provides 331/3% of seats in favor of
women candidates in each course. The men candidates attain their seats if women
candidates are not available in the respective categories. The institute strives to meet the policy
of the government by admitting women candidates inevery branch. Both male and female
candidates are given equal importance and enjoy their rights in the institute.

There is Women Grievance Cell (WGC), Women RedresselCell (WRC), and Anti-
Ragging Committee to take care of the problems faced by the female students if any and to
support them in all menus. Thereis no record of any harassment or tugging as the institute has
taken every measure to safe guard the freedom and rights of the women candidates. Hence the
institutefound that therehas been gradual increase in the enrollment of women candidate since
2018 by meeting its goals.

The percentage of enrollment recorded for the female candidate is 35% whereas 65% of

enrollmentis recorded for the male candidate.

Action Plan:

1. The distance from AIET to Hyderabad is 20kms. Due to the distance the female students are
facing difficulty to commute from their home to college. Hence the enrollment has decreased
regarding this issue. The total enrollment forwomen candidate is 2 % less when compared to
male candidate.

2. If the college couldestablish Women’s Hostel in the campus there is a chance to improve the
enrollment of women candidaies.

3. The admission cell and the management have to strive hard for the enroliment of the female
candidate into the B.Tech program.

4. The intake in M.Tech program is very less and efforts should be made to ensure a
betterintake in the program.
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The IQAC has audited Gender Equality for the Teaching &Non-Teaching Staff for the
academic year 2023-2024for the im provement of Female Staff in the institute.

B Total ' No.of | Noof |No.of %of %of %of ﬁ:
S.No | Department | staff male female | trans male female trans
- staff staff gender staff staff gender
1 EEE 11 07 04 0 71 29 0
2 MECH 09 08 01 0 89 ; 11 0
3 ECE 24 15 9 0 61 39 0
4 CSE 31 17 14 0 60 40 0
PN 5 CSD 06 03 03 0 50 50 0
6 CSM 09 05 04 0 33 67 0
7 BS&H 29 21 08 0 72 28 0
2
3 MBA 20 14 06 0 71 29 0
9 MCA 10 | 07 03 0 80 20 0
PR
| Total 149 | 97 52 0 65 | 35 0
§_._____*_J_‘_._._ =1 4 1 SN - i —_—
Audit Description:
Avanthilnstitute of Engineering and Technology recruits the Teaching and Non-Teaching
staff based on the requirements in terms of curriculum, mix of qualifications and skills,

ﬁ experience, aptitudes, age, status, etc. Equal opportunities are given to both the male and
female staff in therecruitment process and recruitment for women is also done based on the 33
1/3%reservation.

AIET sees that the Women Teaching and Non-Teaching faculty participate in all the
programs related to their empowerment, health and success. The hard work and achievements of
the faculties are recognized by the institute and special awards are also given to them
based on GenderChampion Program.
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AIET undertakes programs for faculty members both in-house and outside the institute.
These programs tosupport faculty development suchas induction, in-service training, research
and otherscholarly activities are organized.

There has always been gender equality among the teaching and non-teaching staff. In-order to
give importance to women without any discrimination or Gender bias, AIET has given specific
roles for the women faculty such as CAD-CAM Program Coordinator for Mrs. |

Mrs. U.Umaas Program Coordinator forCSE (AI&ML and DS), and Mrs. E Prasannaas the
ExamCell Coordinator.

For the smooth running of the institute women were given to handle major responsibilities, as
Dr. M.Priyanka wasmade the General Secretary of AIET whereas Mrs. M. Gnaneshwari
isthe chairman of the Governing Body and also the President of AvanthiEducational
Society.

AIET also encourages theteaching staff members to have a high degree of professionalism,
which involves gainingknowledge and experience from all possible sources. Thus, there have
been many faculties who have been working for years by enjoying all the privileges given by the
institute, andin return, contributing their best to the students.

AIET is providing free transportation for both genders in which there are specific seats allotted
for women faculty. AIET is maintaining Gender Equality in all aspects such as respect for
women andtheir priorities, equal pay and equal workload for both men and women.

The percentage ofstaff recruitment forthe academic year 2022-2023 is65% for male
candidatesand 35% percent for the female candidates. Hence, the institute has witnessed a
gradual increase in the recruitment of women since 2018.

Action Plan:

. There has been a shortfall in the recruitment ofWomen in the Non-Teaching category. In-

3. Women should be made to organize various social outreach programs in order to

ensure they participation in events of social importance.
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4. AIET provides equal casual leaves for both men and women, but if the institute can provide 2
nr .3 extra casual leaves for women due to Women Health issues, it would be beneficial for the
women thereby increasing the recruitment of women faculty.

5. AIET provides one month paid maternity leave for the women faculty. The institute has to
kindly consider extending the paid maternity leave to 3 months from the current one month paid
leave.

6. After the maternity leave, the institute could provide Child Care leave for women
onHumanity grounds.

“If the institute maintains all the above aspects into consideration there will be an

Increase in the recruitment of women faculty”.
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IQAC has audited Gender Equality for the Curricular & Co-Curricularactivities for the
academic year 2023-2024

Activity ' Total | No. of | No.ofm | No.oftra | % ttf | % Of % of
student | female | ale ns female | male trans
S.No partici | Student | Student | Gender | Student | Student | Gender
pation Student Student
Balance of gender | 110 50 60 0 46 54 0
1 equity
Awareness on | 105 45 60 0 43 57 0
2 human values and
right of all
~
Breast cancer | 95 95 0 0 100 0 0
3 awareness
A Gender Champions | 130 60 70 0 46 54 0
Career ' 80 35 45 0 44 56 0
5 Development
Program
Cyber  crimeand | 300 125 175 0 42 58 0
6 social media
awareness
Is gender a social | 87 37 50 0 43 57 0
ﬁ 7 and cultural,
' construct?
Women’s hygiene | 92 92 0 0 100 0 0
8 and Sanitization
Total student | 999 539 460 0 54 46 0
participation  in |
all the activities
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Audit Description:

Avanthilnstitute of Engineering and Technology (AIET) has taken initiative for improving
theGender Equality among the students and faculty from the under-graduate and post- graduate
level of engineering and management. AIET has organized various awareness programs for

the students

such as Importance of Gender Equality, Safety and security regarding Social Media
,Career Development, Human Rights, Gender Champions, WomenHealth &Hygiene and

Breast Cancerawareness program.

The institute has always given priority to female students and women faculty
involvement in various Curricular &Co-curricular activities such as NSS activities,
Sports, Essay-Writing Competitions, PosterPresentations etc.conducted by the institute. Equal
opportunities are provided to all individuals irrespective of gender, race, caste, color, creed,
language, religion, political or other opinions held, national or social origin, property, birth or
other status. AIET has made efforts to build in leadership qualities among girl students by

encouraging them to take an initiative instriving for the well-being of the adolescent girls.

Action Plan:

1. The management must make efforts to involve more women to participate in all the
activities conducted by the institute to build confidence levels and bring sportive nature in
them.

2. The management must promote to build a separate sports arena for female students inorder to
attract their attention and create an interest to participate.

3. 3.The Women Empowerment Cells have to empower women to become self-reliant

andtake charge in matters of their finances, health, social status and decision -making.
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